
SANDIA LAB NEWS • October 4, 2002 • Page 16

Abilities, not disabilities, are qualities of gifted Sandians

Every day Sandians face many challenges.
How to counteract terrorism, how to help the
health industry, how to produce more energy.
From one equation to another, one idea to
another, each challenge is being met.

In our midst are Sandians who have abilities
that help in our strife to meet these challenges.

Meet Joe Durham (10511) and Mitzie Bower
(12620). 

Joe
works in
support of
Sandia’s
Spend Plan
application,
Project
Setup, and
the Oracle
Project
accounting module. If his name sounds familiar,
it is because he is the friendly voice that wel-
comes you to the budget hotline. “I enjoy our
customers, I get so much personal satisfaction
from helping them,” he says. “I know them all by
their voice.”

Joe has been at Sandia 16 years, three of
them as a contractor with Career Services. Joe
attended the University of New Mexico and
earned a degree in history, then decided to return
to school and learn more about computing and
data processing.

Joe, being selective, says one of the best
memories of his teen years was his dad showing
him how to drive a van. His father, a retired Navy
captain, was not very calm as Joe was learning
and his dad was both a passenger and default
instructor. 

Mitzie came to Sandia 19 years ago. She pro-
vides graphics to Engineering Sciences Center
9100. Multimedia presentations, web pages, T-
shirts, etc., she does it all. Mitzie’s degree is in
fine arts from UNM. She credits her mom’s strong
encouragement for her college education. “You
can’t expect me to take care of you the rest of
your life,” her mother would say.

Mitzie is a self-confident Sandian who is mar-
ried to her best friend, Tim. “Tim gives purpose to
my life. When I met Tim, it was St. Valentine’s

Day and I took him cook-
ies. In no uncertain
words, he told me to leave
him alone as he lay facing
the floor from a Stryker-
frame bed. I said, ‘OK.
Have a nice life.’ He, of
course, would not have
said that if he could have
seen how cute I was.” 

Both Joe and Mitzie
raise the standards for
Sandians. They both work
out of wheelchairs. Both
of their injuries were
sports incurred, and both
of their injuries occurred
one week short of their
senior year in high school.

Mitzie says she has
been treated like a
“princess” at Sandia. Joe
says he has helped relax
the way his colleagues
interact with individuals
who just happen to have
disabilities. Mitzie and Joe
credit their immediate
families for their strength
and well being.

The exuberant
Mitzie is excited about
her next home project,
painting a life-size cast
polyurethane horse with
wildlife imagery. She
says Tim, also in a
wheelchair, is inventing
a platform to anchor the
horse at various tilted
angles to allow Mitzie to
paint areas she currently cannot reach. “Tim is
worth his weight in gold,” she says lovingly,
“and a true blessing.” He and their three dogs
bring her life happiness. What would she
change? Winning the lottery would be nice! 

Joe loves his sports and music. A self-pro-
claimed sun worshipper, you can visit with Joe
every day as his sits in his van at lunchtime soak-
ing in the sun’s rays. What would he change? He

would have perhaps thought more about what
he wanted to do with his life while in college
rather than just attending class to earn a degree.

In observance of October as Disability
Employment Awareness Month, Tammie
McNaughton, director of corporate workforce
initiatives at Highmark Blue Cross Blue Shield in
Pittsburgh, Pa., says, “Guess what? They’re just
people like you and me.” 

JUST ANOTHER CHALLENGE — Mitzie Bower (12620) with the horse she is going to
paint. At Sandia, Mitzie provides graphics to Engineering Sciences Center 9100.

By Iris Aboytes

October is . . . 

Disability
Awareness Month

With fall in the air and winter quietly
approaching, on the mind of most
Sandians are higher electric/gas
bills. Imagine the homeless
with no roof over their
heads and no coats to
keep them warm. The
simple cup of coffee
that warms our hands
is nowhere to be
found.

Last year’s San-
dia/New Mexico ECP
(Employee Contribution
Plan) and Sandia/Califor-
nia’s LEAP (Livermore
Employees Assistance Plan) cam-
paigns contributed a whopping $2,181,455
to our communities.

With their generous donations, Sandi-
ans provided: counseling for victims of sex-
ual assault and abuse, shelter for the home-
less, transportation for the disabled,
counseling and educational programs for
sheltered domestic violence survivors and

their children, funding for life-saving equip-
ment in law enforcement vehicles, and

training for officers to operate it.
Any one of us could be dis-

abled by car accident or sud-
den illness, have a fire in

our home, or have an
aging parent who needs
help. One of the best rea-
sons to contribute is
because ECP is not about
“us” raising money for

“them,” because we are
“them.”

When the campaign
begins, think of the cup of cof-

fee that warms your hands, and
warm the hands of a stranger.  — Iris Aboytes

ECP Chapter I of III: We are the community

One of the best reasons to con-
tribute is because ECP is not
about “us” raising money for
“them,” because we are “them.”

ECP campaign runs Oct. 21-Nov. 8

Q: Are there any plans to develop a web-based option
to report telephone problems?

A: Yes. As you may know, such a system already
exists at Sandia/California. The Telecommunications
Department in Albuquerque has talked with the Liv-
ermore Telecommunications Department about
adopting this system. The system in Livermore is
based upon a trouble reporting system developed at
Sandia/California. In Albuquerque, the trouble
reporting system is Remedy Corporation’s Action
Request System (ARS) and we must integrate the
“front-end” of the Livermore system with ARS. We
are planning on funding this effort next fiscal year. 

— Merle Benson (9334)
***

Q: When flags are flown at half-staff, could the
Sandia Daily News please tell us why and for whom?
Seeing the flag at half-staff is a sobering sight, but if I
have no idea why, I feel empty inside. Knowing more
would help us honor those who we are trying to honor.

A: The Kirtland flag is the representative flag of
the area at KAFB and Sandia’s policy regarding flag
status is to follow suit. Generally, the Sandia Incident
Commander is notified by the KAFB Command Cen-
ter when flags should be lowered to half-staff or
raised back to full-staff. However, the Command
Center may or may not be immediately knowledge-
able regarding the reason the flag has been ordered to
half-staff, and may not be informed until later in the
day. Consequently, in cases where the flag is lowered
as a mark of respect for a principal figure, informa-
tion regarding the honored individual may not
always be readily available for public dissemination
at the beginning of the business day. – Al West (3100)




